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Embarking on Brilliant Careers at HSUHK
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A Students actively participate in HSUHK s career support programmes.
EEBEBSEEAREZ T o

The Student Affairs Office (SAO) of HSUHK conducts an online questionnaire
survey every year to learn about fresh graduates’ employment status,
remuneration level and job-seeking experience. The recently released results of
the Graduate Employment Survey 2021 showed that 91.8% of the responded
bachelor's degree graduates of the class of 2021 were engaged in employment
or full-time further studies. 87.1% of respondents joined the workforce, and the
average monthly gross salary of the graduates with full-time employment was
HK$16,942, representing an increase of 6.4% over the figure of 2020. More
than half of the graduates who were engaged in employment obtained two or
more offers after graduation. On the whole, the employment situation of HSUHK
graduates in 2021 was even more encouraging than that of 2019, which was
before the outbreak of the COVID-19 pandemic. A shorter average time for
HSUHK graduates to secure their first offer and a higher number of offers
obtained by each of them reflected that our students’ competitiveness had
indeed grown.

Just like in 2020, the industries that engaged the highest numbers of our full-
time employed bachelor's degree graduates of 2021 were Banking, Finance
and Insurance; and Accounting, Auditing and Business Services. In fact, there
are outstanding HSUHK people in various industries and professions, and they
are giving full play to their strengths in creating their future.
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Equipping Students for Future Challenges
HEE L MDE R R E

To help HSUHK students prepare themselves early on and to sail through their
job-seeking journeys with success, the Career Planning and Development
Team of SAO actively provides a wide range of career support services to cater
for the students’ various needs. Among its efforts, the provision of different
internship opportunities is most significant in allowing students to accumulate
hands-on experience and helping them quickly adapt to their future life in the
workplace.

HSUHK has launched a ‘One Student, One Internship’ campaign to offer
students over 1,500 internship opportunities every year. A wide range of
internships are available across different sectors, such as accounting, banking
and finance, culture and creative industries, education, logistics, public service,
media and advertising, real estate, and tourism and hospitality. The internships
take place not only locally, but also in the Mainland and overseas, covering
countries in East and Southeast Asia, Europe, North and South America, and
Oceania. The positive attitudes and outstanding performance of HSUHK
students are highly commended by employers worldwide.

A HSUHK interns leave their marks all over the world.
BEAEEERIFNEMHREH o

Initiatives to Help Students Land Jobs
BT EE R BB L Fi

The weak sentiments in the labour market since the outbreak of the pandemic
have intensified the difficulty not only for graduates to seek employment, but
also for current students to secure internship opportunities. As such, with a spirit
of innovation, the Career Planning and Development Team of SAO continues
to provide students with full career support by implementing a series of new
initiatives, thereby enabling them to rise to adversity and to open up their career
paths under the pandemic.

Career Nomination Scheme
B EHEERTE

Back in May 2020, SAO had already launched the Career Nomination Scheme
under the ‘Stand Together@HSUHK’ Campaign, and successfully engaged over
100 employers to participate in the Scheme. Under the Scheme, SAO provided
interested students with training in resume writing and interview skills, and then
passed to partner employers the resumes of students shortlisted based on their
talent needs, in the hope that they would consider engaging HSUHK students
or graduates when internship opportunities or full-time vacancies arose.
The following year, job matching elements were introduced to the Scheme.
Upon learning of job opportunities, colleagues in charge would work with the
Schools and Departments to nominate suitable candidates according to the
job requirements, with priority given to students who had registered to join the
Scheme. The enhanced Scheme achieved remarkable results; HSUHK currently
makes over 2,000 nominations every year, involving various industries such as
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banking, finance, insurance, logistics, telecommunications, infrastructure, and
food and beverages, with more than 200 successful placements recorded.

SAQO is eager to support the job-seeking process of HSUHK students, and
has made tremendous efforts in nominating suitable students for employers.
HSUHK’s Career Nomination Scheme caters for the needs of both students and
employers, thus bringing about win-win outcomes.

Internship and Return Offer Collaboration
EENEBERESE

With the pandemic easing, the number of vacancies in the labour market has
rebounded. Compounded with the loss of talents brought about by the recent
wave of emigration, enterprises have experienced difficulties in recruiting new
blood. Employers of some industries, such as Information Technology and Data
Science in particular, even have to fight for graduates. Seizing the moment,
SAQ initiated in February 2022 an Internship and Return Offer Collaboration
trial scheme, under which Year 4 students are arranged to take up part-time
internships with partner enterprises, which are invited to continue employing
interns with good performance as full-time staff members upon their graduation.

This trial scheme is supported by more than a dozen enterprises, generating
over 80 part-time internships. These employers are mainly SMEs, but also
include Tricor Hong Kong, Asia’s leading corporate secretarial service company.
Tricor Hong Kong, moreover, offers HSUHK students an exclusive structured
internship programme, which is another of SAO’s key new developments under
the pandemic.

Exclusive Internship Programmes
=3
BExXEETE

HSUHK partnered with Tricor Hong Kong for the first time in AY2021-22 to launch
a traineeship programme for Year 3 and Year 4 students majoring in Accounting,
Management, Human Resources or Corporate Governance and Compliance.
Under the programme, participating students go through a traineeship lasting
one year (for Year 3 students) or six months (for Year 4 students). They gain real-
life work experience by working as a trainee at Tricor two days a week throughout
the academic year and full time in summer. Apart from the opportunity to work
closely with Tricor professionals across different divisions, the programme
also offers students professional training exposure, networking, and progress
monitoring and performance evaluation on Tricor’s part.

“As a leader in the professional services field in Hong Kong and across Asia,
we have a responsibility to help develop and nurture young talents by passing
on our knowledge and sharing our experience with the next generation, while
at the same time preparing the young for a future career that matters to them,”
said Mr Joe Wan, CEO at Tricor Hong Kong.

“The programme is carefully crafted with the hope of benefitting the
participating students the most. For example, we have included training in both
technical and soft skills, job shadowing with senior executives, and business
case presentations in our programme. In addition, there will be career forums
to provide students with networking opportunities. And our buddy system, of
which Tricorians serve as mentors, will help the trainees pick up skills more
quickly. Our human resources department and the trainees’ managers will
also provide career advice and performance feedback on both casual and
formal occasions,” added Mr Bono Lee, Head of Human Resources and
Administration at Tricor Hong Kong.

President Simon S M Ho is delighted with the collaboration and said, “Adopting
the unique ‘Liberal + Professional’ education model, the University fosters
students’ all-round development through quality teaching and diverse
experiential learning. SAO has been engaging with different corporations to
build future talent pools for various industries. We are thrilled to start a new
collaboration with the Tricor Group this year.”
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Dr Lisa Goh, Programme Director of BBA (Hons) in Corporate Governance
and Compliance, also expressed that HSUHK is very optimistic about the
effectiveness of this partnership with Tricor. “The internship provides an excellent
opportunity for our students to apply the knowledge and skills they have learnt
in the Programme to a real-life business environment. By working at Tricor, they
can also learn about important matters and new developments in corporate
governance, and key issues regarding the
operation of boards of directors, the engagement
of service providers, and company processes.”

HSUHK also works with AXA Hong Kong apart
from Tricor Hong Kong to operate an exclusive
internship programme, and is currently negotiating
with several other enterprises for similar
collaborations. In addition, in the light of the rapid
development of the Greater Bay Area (GBA),
SAQO has been actively striving for internship
opportunities with companies there. For instance,
the University nominated over 200 graduates to
join the Government’'s GBA Youth Employment
Scheme, under which some graduates were
employed by sizable enterprises including the

A HSUHK students benefit much from their
intemship experience at Tricor Hong Kong.
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Hongkong and Shanghai Banking Corporation
Limited, PricewaterhouseCoopers and
Tencent Holdings Ltd. At the HSUHK Hybrid
Careers Fair 2022, a newly launched ‘GBA
Jobs Corner’ was also set up to present
more than 100 job opportunities from over 20
GBA employers. The Career Planning and
Development Team looks forward to exploring
more cooperation opportunities with both local
and GBA firms to arrange structured internship
programmes for HSUHK students.

A HSUHK organises a careers fair every year to help
students seek suitable jobs.
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Virtual Internships Meeting Current Trends
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In recent years, some overseas employers have also offered virtual internship
opportunities to HSUHK students, allowing them to work remotely in Hong
Kong with their overseas colleagues. Under the new normal brought by the
pandemic, such arrangements are indeed handy.

Sharing by participating students: 28184+ 7= :
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BestTop Consulting Pte Ltd, Singapore
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BBA (Hons) in Management
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| am grateful to have had an overseas internship experience despite the pandemic. It was a unique experience
learning how to work remotely. | was able to learn new skills such as web development on Wix. By helping the
company build a website, | was also able to develop my Wix website portfolio, which will help me in my future jobs.

HIRBH R IE MDA G B BALRS o J5 NSRRI - RAEEZEBTIEZ 6 INE B Wix FIRASE
SHisE - BRI R EE TRIERE - HREFNIIEABED -

[ truly feel that the lessons | learnt in the virtual internship will carry me through my professional career. This
experience has trained my time management, flexibility and adaptability, communication skills, and critical thinking.
It was a great opportunity to evolve and learn, and gave me confidence in my own abilities.
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Market-driven All-round Career Guidance

BT miSHRENE R UMEREE

SAO offers a wide array of career guidance
support to students, including the Career
Preparation Training Series, the annual HSUHK
Professional Mentorship Scheme, one-on-one
Career Advisory Sessions, and featured talks by
industry professionals. These programmes aim to
assist students in identifying their career goals and
preparing for their future careers. Students can
learn about their career direction, career planning,
job market information, resume and cover letter
writing skills, interview skills, etc. To help students
meet the ever-changing market needs, up-to-date
elements, such as knowledge on Al applications,
work-from-home protocols, online interview skills,
the metaverse concept, influencer training
and video-editing, have been incorporated
in these programmes. Moreover, to further
engage HSUHK students to embrace
career learning, an ‘SAO Career Fun Corner’
activity was organised last year to introduce
students to the concept of career planning
and HSUHK'’s relevant support services
in a fun and relaxed way. In the light of the
pandemic, online training and advisory
sessions are offered to ensure that students
can continue to receive all the necessary
career information and support available.

A SAO offers various career advis
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Intertwining Efforts to Create the Future

RIRIEH]  FRARIR

Looking ahead, SAO will continue to implement, enhance and create various
internship programmes while complementing them with career nomination
and return offer elements, and organising career education programmes and
mentorship schemes, with the ultimate goal to strength the employability of
HSUHK students, so as to help them land ideal jobs where they can fully realise
their potential. Their efforts have given rise to quite some student success
stories.

and schemes, including the HSUHK
Professional Mentorship Scheme.
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A Students learn about the career services at HSUHK via the
exhibition boards and fun games at the ‘SAO Career Fun
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Ms Cindy Chiu
HEXBLZ*

BBA (Hons) - Accounting
Concentration (2022)

Tax Advisor, at a Big Four
accounting firm
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After participating in the HSUHK Careers Fair in my freshman year, | was immediately determined to join one of the Big Four
accounting firms after graduation. However, at that time, | had no idea about how to achieve my goal, or how to write a resume
or cover letter. By participating in the Career Advisory Sessions, | received very practical career advice and guidance, which
greatly enhanced my job hunting and interview skills. As a result, during my studies at HSUHK, | was offered several internships
with different employers, such as the Inland Revenue Department, the Department of Justice, The Hong Kong Chartered
Governance Institute, and the World Wide Fund for Nature. | have accumulated extensive experience from these internships.

Also, through the HSUHK Professional Mentorship Scheme, | had the chance to meet mentors from the tax industry, thereby
understanding relevant information and developments. | benefitted a lot from the Scheme. The mentors” professional sharing
and the experiences gained from my internships and classroom learning

sparked my interest in tax matters. Therefore, | worked hard towards the goal

of working in the international tax field. Fortunately, | was successfully admitted

to one of the Big Four accounting firms to work in US tax. To me, this is both a

challenge and validation, and moreover a dream come true.
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EFHELZ LT

BBA (Hons) in Supply
Chain Management (2021)
Graduate Trainee, DSV Air
& Sea Ltd.
MEREETHER (¥
2) 2+ (2021)
EREIR (
PR B RS

=5i8) B
Bl

Ms Yannie Chan
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Being admitted to Year 3 of HSUHK as a senior-year entrant, | did not have
a clear direction or goal for my future career development at the beginning.
Therefore, | signed up for the Career Nomination Scheme and HSUHK
Professional Mentorship Scheme. Within my two short years at HSUHK, |
successfully obtained six internships in different industries, serving as a
Business Analyst, Technology Support Assistance, etc. | even received a
return offer from one of the employers upon graduation, but | decided to join
another company in the end.

After interning in different industries, | gradually discovered my enthusiasm
for business analysis, thereby establishing my career aspiration. My
extensive internship experience also helped me become more competitive
and self-confident, allowing me to successfully land my desired business
analysis job after graduation. During the internships, | also had opportunities
to work with students from different well-known local and overseas
universities, and | realised that HSUHK students were by no means inferior to
students from other universities.

REFRABLEGDHFIEAZFRNHE - ABHHLE KRR EEZRAGEH

A Keith (middle) receives a return offer after
working as an intem at Klook.
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| participated in SAO's Global Internship Programme and went to Australia for an
internship. This experience greatly broadened my horizons. During the internship,
I had the opportunity to apply the professional knowledge learnt in the classroom
to my daily work. While overseas, through communicating with my boss, clients
and local people, | improved my English communication skills a lot. It was
absolutely a valuable experience of challenging myself.

| also joined the HSUHK Professional Mentorship Scheme and met a mentor with
extensive experience in the logistics industry. He generously shared with us his
management experience and the latest in industry information and technologies,
and also introduced his business partners to us to help us expand our networks.
After graduation, | was offered a number of jobs within a short period of time. My
mentor analysed the pros and cons of each job with me, and advised me on how
to make the best choice. Eventually, | chose to join DSV, a global transport and
logistics company. | really benefitted a lot from interacting with my mentor.
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A Sarah (1st from right) and other
mentees exchange with their mentor
(2nd from right) over a meal.
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| was delighted to have joined Tricor Hong Kong as an intern through the Exclusive Internship Programme in my fourth year at the
University and to have obtained a return offer upon graduation, thus officially becoming a member of Tricor Hong Kong.

Starting from my internship, | worked in the Payroll team of Tricor Hong Kong, providing outsourced services to various companies
and calculating the salaries of employees. Not only did | learn professional knowledge about human resources and payroll matters,
but I also discovered my interest in payroll-related work in the process. This helped me establish my long-term career development

direction.

| recalled that when | started my internship at Tricor Hong Kong, it was at the peak of the pandemic in Hong Kong, and the company
had to implement remote work arrangements, which made it extremely difficult for us new interns to adapt to the working environment.

Fortunately, the superiors and colleagues in my team always took good care of us and
gave us all-round support. They were also very willing to guide us in our work, allowing
me to adapt to the work life quickly. Later, due to my excellent performance, | was
successtully converted into a full-time employee after graduation. What a great start for a
newbie like me!

I am very grateful to HSUHK and SAO for providing different types of internship and
employment training programmes, so that students can adequately equip themselves
early on for the workplace.
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A Yannie (2nd from right) and other
interns participate in a party held
by the company in celebration of
the successful completion of their
internships.
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HSUHK Students Appreciated by Employers from Various Sectors

I\EI j(l_,l H%QQEE n,\ﬁ

To gauge employers’ perceptions of HSUHK graduates and to identify ways to
further improve our students’ competitiveness, SAO carried out an Employer
Survey in 2015. Subsequently, SAO commissioned external agencies to conduct
two similar independent surveys, the latest of which was completed earlier this
year with input from around 300 employers. The graduates’ performance in
various dimensions and their relative strengths and weaknesses were rated in
the survey. Accordlng to the opinions of the respondents, our graduates’ major
strengths lie in “Use of Standard Computer Software (score: 3.83/5) ' and ‘Sense
of Responsibility (score: 3. 79/5) while improvements are required in the areas
of ‘Leadership (score: 3.12/5)’ and ‘Foresight (score: 3.17/5) *. Some comments
given by the respondents on our graduates are quoted below:

* “HSUHK graduates are willing to learn and endure, with the initiative to ask
guestions and to take follow-up actions.”

e “Graduates were able to pass on the skillset and professional knowledge of the
industry to new hires a couple of years later.”

* “Business intelligence and data science were a competitive advantage
of HSUHK, as such programmes were not commonly available in other
universities.”

The survey results showed improvements in the employers’ overall evaluation
of and confidence level in HSUHK graduates since the School was officially
named a university. This can also be attributed to SAO's efforts in providing all-
round career support. Apparently, HSUHK's reputation as an institution nurturing
professional talents has been gradually consolidated.

Important attributes and skills valued by employers were also analysed in the
current survey. Among other things, more employers emphasised ‘Comprehension
and Application of Data (68% in 2018; 75% in 2021) ', while ‘Stress Resistance’
was ranked sixth on the list of future competences required. Future challenges,
such as Environmental, Social, and Governance (ESG) related matters and
flexible work arrangements, faced by the industries were also highlighted in the
employers’ responses. These opinions traced the trends of developments in the
macro environment, and the University could consider incorporating relevant
content in its teaching and learning to enable students to better meet society’s
needs in the future.
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Tireless Support for Students’' Career Pursuits

BT R BEEERES

Over the years, SAO’s Career Planning and Development Team has made
tremendous efforts to support HSUHK students in building their futures. “Our
primary aim is to help all students, including those who may not be top achievers,
to unleash their career potentlal There are in fact many student talents at
HSUHK; we hope to help them make continuous improvement, bolster their self-
confidence, and bring their competitiveness to full play through various schemes
and programmes. By sharing the success stories of their predecessors with
them, we hope that they would realise that they could be just as sucoessful in
startlng their ideal careers if they trust themselves and work hard enough,” said
Mr Cannon Fung, Head of the Career Planning and Development Team.

The Team is grateful to outstanding alumni for their solid support in, for example,
serving as mentors to provide guidance to HSUHK students and sharing the
latest information on various industries. Their contributions have also enabled the
Team to design and refine support programmes to better cater for the needs of
students at different stages. Some alumni even actively obtained internship and
employment opportunities for our students, while at the same time fostering closer
collaboration between the industries and the University, thereby bringing about a
win-win situation.

On the Team'’s future work, team member Ms Amy Chu considers it essential
for the various programmes to evolve with the times and alongside the students
in order to earn the recognition of society and the business sector. Ms Sharon
Tse endeavours to encourage students through different channels to explore
opportunities early on, thus finding paths that suit them sooner. Mr Jason Lee
hopes that students would better equip themselves by proactively learning about
the developments and characteristics of the industries that interest them; only
then will they be able to make the most of the support services provided

by the University to embark on their career journeys.

All HSUHK members and friends are welcome to follow the official
Instagram page of the SAO Career Planning and Development Team for
the latest career news. 7
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Experiencing Joy and Establishing Confidence -

The Mission of Student Development
EREN AEBE -
SBAERENED

Interview with Professor Hon S Chan
Vice-President (Learning and Student Experience)

MRERRSD

EIRE (BBRBLER)

To meet the needs of its long-term development, HSUHK created the post
of Vice-President (Learning and Student Experience) in July this year, and
invited Professor Hon S Chan to take up the role to provide leadership in
the work related to student learning and development.

After obtaining his doctorate at Syracuse University, USA in 1989,
Professor Chan joined the City University of Hong Kong (CityU) to teach
and conduct research, while also engaging in student development
work over the past decade. Witnessing students’ growth up close
gave him pleasant surprises beyond his expectations. “I saw students
rapidly evolve into mature young leaders with clear roadmaps for future
development through participating in various extracurricular activities.
This gave me a satisfaction that cannot be experienced in pure academic
endeavours. In the past, | had heard many things about HSUHK from
former CityU colleagues who had moved on to HSUHK. Last year, | learnt
about HSUHK's creation of this new post related to student learning and
experience, and naturally | was interested; and with both my children
having graduated from university, it was high time for me to take up new
challenges. | therefore decided to join HSUHK and embark on a new
journey.”

Professor Chan has long been at ease with the work and environment of
University Grants Committee (UGC)-funded universities. Since joining
HSUHK, he has become deeply aware of the different dynamics and
atmosphere of self-financing institutions. The relative lack of resources
is undoubtedly a challenge for the senior management of self-financing
institutions, but from another perspective, Professor Chan also sees in
it room and flexibility for development. “Unlike UGC-funded institutions,
self-financing institutions do not have to invest bountiful resources in
pursuing the attainment of key performance indicators (KPIs), nor do
they have to care excessively about international ranking. It is thus easier
for them to formulate strategies according to their missions and overall
development needs. HSUHK might not be able to do what CityU aspires
to do, but it can do something different, and perhaps more meaningful.”
In the short period of time since joining the University, Professor Chan
has formed an impression that complicated administrative procedures
can be streamlined in self-financing institutions like HSUHK, where
the structures are less complex. Besides, there are fewer conflicts of
interest among departments, thus facilitating effective management.
UGC-funded universities and self-financing institutions should seek to
advance together through learning from each other.
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During his years working at CityU, Professor Chan served as the Head
or Acting Head of three Departments, with financial management being
one of his key portfolios. He found that deficits frequently occurred in
a Department, and that its resource allocation could not align with the
University’s overall development or its own mission. As such, Professor
Chan endeavoured to rationalise the Department’s financial operation
and to keep stakeholders both inside and outside the University
informed; he once received in one go over 400 emails enquiring about
or criticising relevant work. “I hope to bring my past experience into
HSUHK, but of course experimentation and adaptation are required.
Priority in resource utilisation, moreover, should be determined based
on the inclination of students and the needs of the Schools and
Departments.”

Student development work requires support from various aspects,
including teaching, management, policy, and fundamental system
construction. Looking ahead, Professor Chan deems it necessary
for HSUHK to enhance its graduates’ employability, and this can be
achieved through two tasks. Firstly, the curriculum, especially the
Common Core Curriculum, should be restructured and integrated to
align with the vision and missions of the University, and with the trends
and developments in society. It is, however, essential to coordinate the
pace of development of different programmes, because “neither going
too fast nor going too slow is beneficial.”

The other task is to strengthen HSUHK’s exchange and internship
programmes. “We have already connected with globally renowned
universities, such as Harvard University, University of Oxford, and
University of California, Berkeley, to arrange for HSUHK students to
enroll in their summer courses; in the future, we hope that all students
could complete a semester-long exchange programme as a graduation
requirement, so as to direct them towards globalisation.” In addition,
Professor Chan remarked that Hong Kong graduates will increasingly
develop their careers in the Greater Bay Area, before moving towards
other locations in the Mainland. As such, HSUHK plans to establish
footholds in the Mainland and collaborate with its universities and
other research organisations to launch various teaching, research and
internship programmes, with a view to helping students reach out to
the Mainland. “We must provide a range of options to cater for students
with different needs. In the long run, we envision that overseas elements
can become a feature of HSUHK’s curriculum, and the responsibility to
realise this vision lies with us, the University’s senior management.”

Speaking of his impression of HSUHK students, Professor Chan recalled
having participated in the selection of students applying for senior
year admission while working at CityU. Judging from their application
materials and their interview performance, HSUHK students were by
no means inferior to the applicants from other institutions. Apart from
learning professional skills, students must also build up human-based
skills, with which Professor Chan thinks that HSHUK students are well
equipped, based on what he has seen when interacting with students of
the Honours Academy. What matters most now is for students to further
strengthen their confidence; only with students having strong confidence
can the University make remarkable progress. Another goal of Professor
Chan is to help students enjoy a delightful campus life. “Studying at
university should be the happiest stage in life. Students can socialise
with each other to avoid feeling blue. Things in life often do not work out
the way we want, but | hope students could still find ways to live with
confidence and joy.”
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As a scholar, Professor Chan is of course enthusiastic about research
work, and is fond of writing articles. He started studying the Chinese civil
service and cadre system back in 1993, and has not stopped since then.
Professor Chan explained that the Chinese civil service, which originated
in the 1920’s, has gradually developed into a massive system involving
many sensitive matters, and there is relatively little open discussion
in this field among academia. Due to complex historical and other
pertinent factors, it is not uncommon for a cadre to take up the duties of
two positions at the same time under this cadre administration system,
with a convention-based management approach adopted. Professor
Chan, moreover, has often participated in training local civil servants
to help them understand the similarities and differences in personnel
management between the Chinese and British systems, and their
application in real life. “This topic is very challenging. To me, the most
unforgettable experience was when the episode in which | spoke on the
Chinese civil service system was broadcast on Radio Television Hong
Kong's programme ‘Pentaprism’ on Handover Day in 1997. Many friends
told me excitedly about this when they saw me on TV.” Professor Chan
lamented that the progress of research was hindered because it was
difficult to arrange interviews under the pandemic, and wondered, with a
smile, “whether it is still possible to spare time to conduct research given
the busy schedule in future.”

Outside teaching and research, Professor Chan also enjoys watching
TV series; productions from Japan, Korea, Taiwan and the Mainland
are all equally appealing to him. He regards the world of TV series as a
microcosm of society and life, and believes that all these productions are
loaded with historical significance, therefore allowing him to learn about
differences in culture and time, while often surprising him with delightful
discoveries. “In recent years, | have been partial to Mainland TV series,
and have been trying to understand the worldview and mindset behind
them. For example, why do the works from the Mainland often manifest a
flavour of revolution? Perhaps this can be attributed to the developments
in the era of the Republic of China and in the early days of the People’s
Republic of China? Watching these TV series can, to a certain extent,
be called a ‘root-seeking journey’.” From watching TV series, and other
things in daily life, Professor Chan observes the differences in values
among generations, and recognises the profound influence of schools,
society and family on students.
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A A snapshot of Professor Chan's personal life.
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<« Professor Chan speaks at the Workshop

on Environmental Governance in Asia
held at CityU in January 2018.
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With the financial market ever changing, it is one of the
professional responsibilities of Mr Sean Ng, an Investment
Analyst at a hedge fund, to identify good investment
opportunities for his company by accurately grasping and
analysing the changes in the global investment market. In
his daily work, he is often exposed to various investment
products, such as stocks, bonds, cryptocurrencies, funds
and derivatives. Because of his enthusiasm for financial
investment and asset management, Sean chose to sign up
for the BBA (Hons) in Finance and Banking Programme of
Hang Seng Management College (HSMC, the predecessor
of HSUHK) when he moved on to university. He remarked
that HSUHK’s Programme pays equal attention to both
theory and practice while keeping up with industry
development, thus giving him a solid foundation. “HSUHK’s
Programmes cover a relatively broad spectrum of content.
For example, the BBA in Finance and Banking Programme
includes elements of portfolio management, equity
valuation and asset management, which are very useful to
my current work.”

During his four years at HSUHK, apart from studying hard,
Sean also actively engaged in off-campus competitions
to accumulate valuable experience. To him, the most
unforgettable experience was when, as a team leader,
he led the HSUHK team to win the first runner-up in the
Research Challenge organised by the Chartered Financial
Analyst Institute. “We had to apply a lot of financial
knowledge related to equity valuation and risk management,
etc., that we had learnt in the classroom. We also had the
opportunity to meet with the members of management of
listed companies, and this deepened my understanding
of the operation and asset management of financial

investment companies.” During the competition, Sean and his teammates wrote
a 30-page report, which he brought to the job interview after graduation, winning
the appreciation of the interviewer and a job offer. He remarked that from the
competition, he learnt a lot of hard skills and soft skills, which were immensely
helpful to both his personal growth and career development.

In order to enhance his employability, Sean had already completed some papers
of the Licensing Examination for Securities and Futures Intermediaries when he
was still studying at HSUHK. He also actively sought internship opportunities,
and worked as an intern to conduct investment analyses for a hedge fund based
in Hong Kong. In addition, he went to a university in Finland as an exchange
student to study management and finance. During that period, he visited local
listed companies to present his ideas regarding market planning, thereby

gaining a lot of valuable feedback and experience.

Sean considers himself fortunate to have lived a rich and fruitful school life at
HSUHK. He is also grateful for his teachers’ encouragement, which helped him
establish his career direction through experiencing internships and competitions,
allowing him to move steadily towards becoming a hedge fund manager.
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A Sean (2nd from right), as the team leader,

leads the HSUHK team to win the first
runner-up in the Research Challenge for
university students.
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A As an exchange student, Sean (2nd
from left, front row) goes to a university in
Finland, where he gains much valuable

experience.
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HSUHK Confers the Second Cohort of Honorary Doctorates on Four

Distinguished Persons

I\ j( j:\u sk — J\:y\

HSUHK held its Second Honorary Doctorate Conferment Ceremony
on campus on 22 August 2022, conferring honorary doctorates on four
outstanding individuals in recognition of their remarkable accomplishments
and contributions to society and the University. The Ceremony was officiated
by Ms Diana Cesar, Chairman of the HSUHK Board of Governors, and Dr the
Hon Moses Cheng, Chairman of the HSUHK Council.

The four honoured recipients were Dr Vincent Cheng (Doctor of Social
Science, honoris causa) (in absentia), Dr Martin Lee (Doctor of Social
Science, honoris causa), Professor Leo Lee (Doctor of Humanities, honoris
causa) and Dr David Sin (Doctor of Social Science, honoris causa).

Addressing the Ceremony, Simon S M Ho, President of HSUHK, stressed
that the four notable recipients had made profound contributions to the
advancement of education and society. “Their values in life and work, and
commitment to serve, are consonant with HSUHK’s core values: Mutual
Trust, Value-addedness, Innovativeness, Caring Attitude, and Responsibility.
They have served as exemplary role models for HSUHK students, inspiring
them to build upon their talents and drive positive changes in society, with a
commitment to the pursuit of excellence.”

Professor Leo Lee spoke on behalf of the four Honorary Doctorate recipients.
He commended HSUHK's grand mission of nurturing young talents into
global citizens with critical thinking, innovative minds, caring attitudes, moral
values and social responsibility, as it was a social obligation necessary
especially for the world in the immediate future.

Professor Lee encouraged the attendees to learn how to endure even on a
daily basis. “In this new age of ‘social distancing’ caused by the pandemic,
each of us is forced to look into ourselves in order to find the necessary
moral strength. This is how | find the University’s motto ‘Erudition and
Perseverance’ still relevant.” In addition, he remarked that ‘perseverance’
had become a daily necessity for him, and that everyone had to learn to
endure and persevere before they could prevail. He concluded the speech
by sharing his own set of values — honesty, integrity, dignity, decency, and
humility.

Dr Vincent Cheng, Former Chairman of the Board of Directors of the Hang
Seng School of Commerce (the predecessor of HSUHK), passed away on
28 August 2022. HSUHK would like to
extend its deepest condolences to his Il
family, and express its deepest gratitude
to Dr Cheng for his contributions over
the years to Hong Kong, and to the
higher education sector and HSUHK in
particular.

A Professor Leo Lee delivers a speech on behalf
of the four recipients.
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Three Honorary Doctorate recipients, p V-
(from left) Dr Martin Lee, Dr David Sin and
Professor Leo Lee, attend the Ceremony.
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HSUHK Welcomes New and Old Students to a New Academic Year
BERRUMEEE R EMEF

Stepping into the new academic year, the HSUHK New
Student Welcome Day 2022 was held on 15 and 26
August 2022 respectively for Senior-Year Entrants and
Year-1 Entrants. This year’s theme ‘WeBound' expressed
the University’s wish for all new students to leap forward,
spread their wings, and grow strong at HSUHK. Over
1,700 students and staff members took part in the wide
range of Welcome Day activities to usher in a new
academic year.

BAFTEE - 8RR 2022 F 8 A
15 BX 26 BA R AR FRMER
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A New students play a warm-up game.

The Welcome Day began with a welcome speech ST EAE B o WREIFSHR RHIREECNE - Al
by President Simon S M Ho and Provost and Vice- HIEEIFE o M {PILAEER L REL

President (Academic and Research) Professor Y V Hui.
They used a basketball game as an analogy of the life
at HSUHK to inspire students to play their best and
team up closely with their peers and teachers to achieve
more. Dr Tom Fong, Vice-President (Organisational
Development) and Ms Antonia Yeung, Associate
Vice-President (Development and Campus Services)
introduced the University’s senior management
members to the students. A sharing then followed,
with six senior students sharing how they planned their
colourful university lives.
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Next, the new students participated in a series of
activities, including Campus Hunt, Student Life Fair and
Photo-taking Booth, which enabled them to enhance
their understanding of HSUHK, build their social
networks, and create memorable first moments at

HSUHK. The Welcome Day concluded with the activity S BB O ST SR AR A BR A
‘The Way Ahead in HSUHK’, in which all freshmen HEBRBACAARABLERE

proactively set their goals for their university life ahead. A New students ful of energy. MRS ©
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In addition to the above events and activities,
different HSUHK offices and units, programmes
and student organisations also arranged diversified
thematic activities for our new students in August
and September to facilitate their adaptation to life at
HSUHK. Together, HSUHK teachers, staff members
and senior students will make our ‘WeBound
(rebound)’” with the new students in the days to
come.

Besides, members of the University’s senior

management warmly welcomed students on the A Senior management members spread cheer fo EMRETNRAT - MEER
] : students all over the campus. S\ o A E
first day of the new academic year on 5 September  SHEIEE O R AIEE, o ?xéﬂi ] %ipu ﬁﬂﬁf, - [A]
2022 by touring the campus and presenting them B Bl e 2R E
with cheering gifts. They talked to the students and wished them a fruitful — =sziER %2 « FifE HHEBHRIZ -

learning journey full of joy and energy at HSUHK.

A A happy gathering on the HSUHK New Student \Welcome Day 2022.
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HSUHK Participates in Education Expos
ERZHZEAERE

To enhance students’, teachers’ and parents’ understanding
of HSUHK, in AY2021/22 the University joined four large-
scale education expos, including the Ming Pao Education
Info Day on 7 November 2021, the 28th Hong Kong
International Education Expo and the Ming Pao Education
Expo 2022 during 9-10 July 2022, and the HKTDC
Education & Careers Expo during 21-24 July 2022. A total of
approximately 2,400 participants visited the HSUHK booths
and joined its themed talks. At the Ming Pao Education Expo
2022, President Simon S M Ho was invited to deliver a talk
entitled ‘Hong Kong’s unique Honours Academy at HSUHK:
Let the Future Leaders Learn from Our Words and Actions’,
introducing the Honours Academy'’s uniqueness and mission
of nurturing elite HSUHK students to become future leaders.

RIGREE - ZERFKREEANRH -

RER 2021/22 BFE2 0T HEKRE T+
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iz EEHEAR ARIRBHMIFED o A President Simon Ho introduces HSUHK's Honours Academy and speaks on the
nurturing of public leaders at the Ming Pao Education Expo 2022.
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13 HSUHK Research Projects Granted Funding by the Research
Grants Councll

18X 13 @558 B B R E B FREK

For AY2022/23, the Research Grants Council (RGC) has approved funding

of HK$77.19 million for a total of 77 projects under the ‘Competitive Research

Funding Schemes for the Local Self-financing Degree Sector’. HSUHK has

secured total funding of over HK$12.41 million for 13 Faculty Development Please scan the QR code for details of
Scheme (FDS) projects. the research projects.
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Alumni Outreach Campaign 2022
2022 MR BB [1E] B

In spite of the difficulties in organising large-scale events during the
pandemic, the Advancement and Alumni Affairs Office (AAAQO) continued to
reach out to all our alumni by launching the Alumni Outreach Campaign for
the second year in a row to connect with the alumni community.

An outreach team comprised of student ambassadors was set up to keep
in touch with alumni via phone calls. The purposes of the conversations
were to update alumni’s information, and to keep them abreast of the latest
developments of HSUHK and the exclusive alumni privileges they could
enjoy. Alumni could also support their alma mater through various means,
such as by making donations or by providing job opportunities and career
sharing to HSUHK students and young graduates.

Besides, to promote health and wellness among alumni and to motivate them
to pay homecoming visits to their aima mater, AAAO organised the ‘Summer
Feast and Sports Fun’ event once again this summer, offering them a range
of fun dining and sports experiences. Alumni could enjoy exclusive dining
privileges at partner hotels by presenting their HSUHK Alumni Card. They
could also indulge themselves in the University’s sports facilities for free with
their friends and family. On the first day of the event, some alumni even ran
into and caught up with President Simon S M Ho, who was exercising in the
same venue.

The event was well received by the alumni. They spoke highly of the
University’s sports facilities, and believed that it could encourage alumni to
actively participate in their alma mater’s activities, maintain close ties with
each other, and live a healthy life.
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Alumni enjoy sports fun at P> -- =
the University. =
REESREZERL -

A The outreach team members.
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A Alumni take group photos with President Simon S
M Ho.
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The Centre for Teaching and Learning (CTL), the Human Resources Office (HRO) and the Office
of Provost and Vice-President (Academic and Research) (PV/VPARO) jointly organised the
Induction Programme for New Academic Staff 2022 on 16 and 17 August 2022, helping new
teachers gain a better understanding of teaching and learning at HSUHK through a series of
workshops and seminars.

The morning session of the first day’s Induction Programme started with the welcoming and
introduction of new academic staff members by each of the five School Deans and the Director
of Student Affairs. President Simon S M Ho gave a welcoming speech and a sharing on the latest
developments of HSUHK. Next, Provost and Vice-President (Academic and Research) Professor
Y V Hui provided information on HSUHK’s funding and support for teaching and research, and
performance assessment; Vice-President (Learning and Student Experience) Professor Hon S
Chan spoke on effective teaching and learning practices and the diverse student experience at
HSUHK; and Vice-President (Organisational Development) Dr Tom Fong presented on the ‘iGPS’
graduate attributes and campus wellness at the University. In the afternoon session, Associate
Director (Teaching and Learning Enhancement) of CTL Dr Holly Chung hosted a workshop
entitled ‘Outcome-based Teaching and Learning (OBTL) and Criterion-Referenced Assessment’.
In the next workshop ‘Teaching and Learning with Emerging Technologies’, Director of the Virtual
Reality Centre Dr Eugene Wong and Associate Director (E-Learning) of CTL Dr George Ho
introduced useful online tools and CTL's support to teaching staff in developing rich teaching
content with the help of e-learning and virtual reality (VR) tools.

On the second day of the Induction Programme, the HSUHK Teaching Excellence Awards
(2020/21) Sharing Seminar Series (see next page) and a seminar on ‘Learning Programme
Accreditation and Quality Assurance’ were organised for new academic staff members.
Participants took part enthusiastically in the discussion and exchanges with senior management
members.
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A Participants join a group activity during the
OBTL workshop.
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A President Simon Ho, Professor Y V Hui,
Professor Hon S Chan and Dr Tom
Fong introduce HSUHK's essential
elements.
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HSUHK Teaching Excellence Awards 2020/21 Sharing Seminar Series
BREE XRESMHER 202021 2 ZHERS

The Centre for Teaching and Learning (CTL)
was privileged to have the five HSUHK Teaching
Excellence Awards 2020/21 recipients speak at
the Sharing Seminar Series on 17 August 2022. All
academic staff members, including those who newly
joined the University in AY2022/23, were welcomed
to the event. Dr Heidi Wong from the Department
of English, Dr Christine Choy from the Department
of Art and Design, and Dr Kaylee Kong from the

e B RE O OR B SRS A AL 2020/21
FE [BREBHEBLE | SRHM N

Beforet 5000 F8AI1THNDZHEZRYESE
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A Dr Christine Choy gives examples #8375 : {f « FBIMFERKREER | S -

. of engaging students in a co- = 53 401 . S SR AT A =
Department of Management spoke on ‘Teaching gaging st ' DEHBLER  HEELEAEEREZERN

creation classroom.

for Transfer: Collaboration, Co-creation and Lifelong w2+ uspsnnmas MERELT RS E2RNFTREEAE AR

Learning’. Dr George Ho from the Department of £ 2 ERERNHEAIE
Supply Chain and Information Management and Dr
Lawrence Lei from the Department of Accountancy
delivered a seminar titled ‘In-N-Out, Not for Burgers,
But an Integrated Learning Journey for Students’ on
grooming students inside and outside the classroom.
The five excellent teachers brought practical i
examples to their lively presentations, stimulating <«
meaningful discussion among the audience and the i
speakers.
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<« From his own learning experience, Dr George Ho

discusses the importance of interest-based learning

KNOW YOL  gnd innovation-driven teaching.
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Honours Academy Visited the West Kowloon Cultural District

REZRZEHMNEE

With the generous support of the Honours Academy’s
(HA’s) Professional Fellow Ms Eva Kwong, Chief
Corporate Services Officer of the West Kowloon
Cultural District Authority, HA organised a visit on 9
August 2022 to the West Kowloon Cultural District
(WKCD).

15 HA students and staff members were warmly
welcomed by Mr Kenneth Ng, General Manager,
Communications and Public Affairs of the West
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Kowloon Cultural District Authority, and his team A Mr Kenneth Ng takes a group photo with HA  FAALXAIEE IR BRI
it students and staff members. e % 7
at the West Kowloon Cultural District Tower. Mr Ng  Zigid 85I S8 EmER: o fF o RECEMSIENAEN

introduced to the participants WKCD’s major cultural

facilities, including the Xiqu Centre, which fosters the diversified development
of the art of Chinese traditional theatre; M+, Asia’s first global museum of
contemporary visual culture; the Hong Kong Palace Museum, which promotes
the study and appreciation of traditional Chinese art and culture; Freespace, a
centre for multi-genre contemporary performance and events; and the Art Park,
a vibrant venue for a weekend getaway and a trendy picture-perfect spot for
the public.

Mr Ng also discussed the regional and international positioning of WKCD, and
the opportunities brought about by its unique geographical location. During
the Q & A session, the HA students and staff members had a fruitful exchange
with Mr Ng, covering topics such as how WKCD and the existing public cultural
and art facilities could complement each other, how programmes should be
designed to cater for the interests of different audience groups, the need to
find the right balance between art creations and commercial considerations,
the future development of WKCD, etc. The exchange session was followed by
a visit to the M+ museum, where the HA community could tour the exhibitions
freely.

Apart from allowing HA students to learn about the facilities of WKCD, the visit
also deepened their understanding of the development of the arts and creative
industries in Hong Kong.

17
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First Honours Academy Symposium

HELBRRTNE

On 4 July 2022, the Honours Academy (HA) held the
first ever HA Symposium, which marked a milestone in
the year-long academic research journey undertaken

by six HA students.

Mr Ray Chan, Ms Fanny Cheung, Ms Lauren Lin,
Mr Tom Tang, Mr Brandon Wu, and Ms Stella Yap
presented the results of their interdisciplinary research
projects at the Symposium. These first-cohort HA
members devoted over a year to their ‘HA4001 Senior
Research Project’ module, inviting HSUHK faculty
members to act as their supervisors and to experience
with them the whole research process, from devising
and revising their research proposals, reviewing the
literature, and conducting qualitative and quantitative
research, to analysing the data, examining the
implications, and making recommendations. These six
young scholars set the bar considerably high for the
upcoming HA4001 students, impressing the audience
with their impactful findings covering a wide range of
topics from university students’ investment behaviour,
auditors’ work-life balance, online learning platforms,
and music consumption on social media, to audio

news in the form of podcasts.

The Symposium was kicked-off by President Simon S
M Ho’s welcome speech, and was attended by the HA
Board Members and the supervisors of the Research
Project module, who not only withessed the fruits of the
HA students’ research, but moreover asked scholarly
questions that inspired the young scholars to refine their
Co-Chairman of the HA Board

analyses. Dr Tom Fon
and Vice-President (gOrgamsanonal Development);

Professor Jeanne Fu, Head of HA; and Ms Esther Lee,
Associate Head of HA, were invited to form a panel to
decide to whom the Best Presenter Award went. Ms
Stella Yap and Mr Tom Tang, working as a team, took

A Ms Stella Yap and Mr Tom Tang
receive the Best Presenter Award

from Dr Tom Fong.

ERHE2NNERR2E S K RE
THER [REEHES| RE -

A The audience members ask inspiring
scholarly questions to challenge the
young scholars.
éﬂm?ﬁﬂ?&&%%‘ﬂ’ﬂ%ﬁiﬁﬁ% » BURR
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home the Award, while the other four student presenters also shone with their own

priliance on stage.

Towards the end of the HA Symposium, Professor Y V Hui, Co-Chairman of the
HA Board and Provost and Vice President (Academic and Research), expressed
on behalf of the HA his gratitude to the six HA 4001 supervisors, who worked
alongside our HA students throughout the entire research journey.

CSEG's FINTECH X ESG Symposium
ESG #ffZ2 A0 FINTECH X ESG st

The HSUHK Research Centre for
ESG (CESG) held the FINTECH X
ESG Symposium on 28 July 2022
at Conrad Hong Kong, with 120
participants attending to learn about
the latest developments of Fintech
and ESG

The Symposium started with
speeches by the Chairman of the
HSUHK Council Dr the Hon Moses
Cheng and President Simon S M
Ho. Afterwards, CESG Director
Professor Louis Cheng presented
the findings of the Fintech

Peter Yan, to express their views on Fintech and ES

AEXRE (£

A President Simon Ho (left) and Dr the Hon Moses Cheng (right) deliver speeches
at the Symposium.

) EBMEEELT () EHISEEE -

Penetration Survey, and later joined Co-Chief Operating Officer and Co-Head of
Markets of Hong Kong Exchanges and Clearing Limited Mr Wilfred Yiu, and Chief
Executive Officer of Hong Kong Cyberport Mana%ement Company Limited Mr

The Symposium, moreover, included two panel discussions on Fintech and ESG,

featuring insightful presentations and dynamic discussions of speakers from
various renowned international and local financial institutions, such as Goldman
Sachs and Hang Seng Bank. A simple ceremony was also held to celebrate the

inauguration of CESG.

SMMM 09 - 2022
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Please scan the QR code to view the A% EE;
list of research projects.
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Sharing by Hong Kong Football Team Member Mr Jahangir Khan

BERNBNEFRT TELEIES

After a lapse of fifty-four years, the Hong Kong National
Football Representative Team made it to the Asian Cup
Finals again, bringing about a fresh wave of enthusiasm
for football in Hong Kong. To commemorate this special
occasion, the Centre for Asian Languages and Cultures and
the PE Unit of the Student Affairs Office invited Mr Jahangir
Khan, the first Pakistani footballer of the Team, to speak at a
sharing session at HSUHK.

Mr Khan shared with HSUHK students the bits and pieces
of his childhood life in Hong Kong and his journey of
joining the Hong Kong National Football Representative
Team, encouraging students to overcome difficulties using
his own experiences. He started his athletic career by
joining the Cricket Hong Kong Junior Team, but having
observed the limited development of cricket in Hong Kong,
he turned to football, and was coached and appreciated
by renowned Hong Kong footballer Mr Kin-wo Lee. Later, constrained by his
nationality, he joined All Black FC (ABFC), an amateur football club comprised of
underprivileged migrants, African refugees, and members of ethnic minorities. His
stay with ABFC only reinforced his football dream. Mr Khan was eventually eligible
to join the Hong Kong National Football Representative Team after obtaining his
Hong Kong SAR passport in 2020. Grateful for the support of Hong Kong fans,
he highly encourages members of ethnic minorities to integrate into the local
community, so that they can also shine on the sports ground.

A Mr Jahangir Khan shares about his
journey of joining the Hong Kong
National Football Representative
Team.
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Smart Classrooms and Barrier-free Self-Study Room

EEHENEERBEANEE

Echoing HSUHK'’s 5-Year Strategic Plan (2018-
2023), the Centre for Teaching and Learning
launched the Smart Classroom Initiative in
AY2021/22 to promote innovative teaching and
learning, and transformative student experience.
The renovated Classrooms D405, D407 and D409
in the Lee Quo Wei Academic Building can each
house 30 to 60 students. In addition to the existing
desktop computers and projection facilities,
five touch-screen e-whiteboards, called Smart
Teaching Panels, have been installed in the three
classrooms. Each of them can serve as a projector
with annotation functions, and is equipped with
tools such as stopwatch, timer, lucky draw box, etc., for teachers to conduct a
wide range of interactive classroom activities. The e-whiteboard allows free-style
writing and drawing, which can be captured for students’ downloading. Students
can also share what they have prepared for their classes in advance, leaving
more time for meaningful discussion and collaboration in the classroom. Moreover,
desks were replaced with swivel chairs with tablets. The new classroom set-up
provides more flexibility for interactive teaching and learning than a traditional one.

A The renovated Classroom
D407 can house 60 students.
KEEK DA07T BETARMH
60 BBL o

In addition, to foster an inclusive campus environment and to provide equal
learning opportunities to students with diverse educational needs, the Student
Affairs Office and the Library worked together to establish a Barrier-free Self-
Study Room on the first floor of the Library (A108). Assistive devices available
include a height adjustable standing desk, a braille display, a braille embosser,
and a desktop video magnifier. The computer therein is equipped with NVDA
Screen Reading Software, Braille input, and Braille Instant Translation and Editing
Software (BRITE) to
enhance students’
learning experience
at the University.

Please scan the QR code for information
on the University's SEN support services.
ERECARZHERRABREEX
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A Various assistive devices
and software are available
at the Barrier-free Self-Study
Room (A108).
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Awards Received by Students
DERBIRIR

BBA-SCM Student Won the 2nd Runner-up in the Hong Kong Logistics

Case Competition 2022

TEﬂ”EHEFQMZE%%m%WﬁEM%%E

The Hong Kong Logistics
Case Competition 2022,
organised by the Hong
Kong Logistics Association,
was held from 3 to 5 June
2022. It aimed to enhance
the practical problem-solving
skills and creative thinking
ability of post-secondary
logistics students to foster

mEBYRHE EH
B 2022 FE BB YR
EPIRER 2022 F
6 H 3HZESHH £

C BERTHEEY
mﬂﬁmﬁtﬁim
fREEE NIAREIE B
# - (REM IR RS
R - WEEREA

their career development. A The team of Year 2 BBA-SCM student Ms Charlotte Ho (2nd from left) wins the second %%%EEB&EH%W

runner-up.

In the competition, each  pemem—rgpmarEe (=) FEORAELESE -

team of students was given

a simulated logistics management
problem and was required to come
up with solutions in a limited period
of time. A total of 10 teams from local
educational institutions in Hong Kong
took part in this competition. Finally,
Year 2 student of the BBA (Hons) in
Supply Chain Management (BBA-
SCM) Programme Ms Charlotte Ho and
her teammates outside HSUHK won
the 2nd runner-up with their excellent |
performance.

W ’ /_TLJE@T %/m
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IR BERE 10 BB EEZAER
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<« Participants make many rounds of
presentation and come up with a feasible
solution for a given problem.
SEENHBERGETSHRE®R I
RHEFITHRFG SR °

BBA-SCM Student Won the HKIE Best Student Papers Awards 2021

HEEEEBR LSRR B TIZAE

To commend outstanding students who have
completed degree programmes in logistics,
engineering or supply chain management in Hong
Kong in 2020/21, The Hong Kong Institution of
Engineers - Logistics & Transportation Division
(HKIE LTD) organised The HKIE LTD Best Student
Papers Awards 2021 with the theme of ‘Green and
Smart Logistics’, thereby promoting innovative ideas
and research on the design and implementation
of sustainable logistics and transportation systems
in the territory. The papers submitted by the
participating students were reviewed and assessed
by a Judging Panel appointed by the HKIE LTD
Award Committee. After several rounds of selection,
including documentary assessment and video
presentations, Mr Manviel Tam of the BBA (Hons) in
Supply Chain Management (BBA-SCM) Programme
won the competition with his paper entitled ‘Design
of Robotic Process Automation Solution for Cold
Chain Management’. The Awards Ceremony was
successfully held on 22 June 2022.

SMJ&QM 09 - 2022

Eﬂﬁ%ﬁ%%géEEH

= 4% 2021

%%% 2020121 FE SR Y
VD I*ijd LFE G E 1B BB AR AR
Rt EL - HETZMESY
mELE & 5 3 (HKIE LTD) £
WTUA [eEEYR] ATE
B [ IES 4R EE 2021)

S EREAIFIRS  ARBRER]
%%%mﬂ@%§“mﬂ;ﬂ§
ﬂ%ﬁﬁoﬂ%ﬂifﬂmmx
i HKIE LTD #IB& 8 EE

EEEAZANE - 838 X%
V&wﬁ%ﬁﬁ%%ﬁ\ HpE
BEEIEEE (K8) 24
IR REXERE - HIREN
MR REERE BB ERR
B ATR] BENGRX
FELLETER - BREXER
2022 % 6 A 22 BER|E1T -

A Mr Manviel Tam receives the Certificate of

Award.
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HSUHK Students Received the Wang On Scholarship
ERELER [ARMEIREEERERRES

A total of 22 HSUHK students were presented with
the Wang On Properties Academic Excellence
Scholarship for BBA Students at a Presentation
Ceremony on 20 July 2022. President Simon S M Ho,
Senior Manager of Advancement and Alumni Affairs
Ms Alice Chan, and Manager of Student Affairs Office
Ms Jessie Wong attended the Ceremony alongside
the awardees.

Mr Nick Tang, Chief Executive Officer of Wang On
Properties Limited, shared his valuable insights
with the awarded students. He encouraged the

LAt

N/
22 FEREBAER 2022 F
7 A 20 HETH B EHRE

F BRI RRETRE
BEEBSEXRES | o R
MR - BRERRER R
SRERER DR - BE
ERREBEEERZ L - KA
RIEERER A — R K 48 o

REMER RN BITHRARE
WRFE T HRE P RER

<

awardees to seize the opportunities before them and A Group photo of Mr Nick Tang (6th from left), RIE2NZHBEE NG » I E
explore different possibilities. President Simon S M President Simon Ho (5th from left), and fellow Eh {FIILIZAR BTAOAE = - LA

Ho expressed his gratitude to Mr Tang and Wang ~ scholarship recipients.

NEES sl o v
BRELE (L) « AEXRE (£5) B—8 = B FEATEEN o falliR3C

On Properties Limited for Itheir support to HSUHK B A o

all along, and extended his congratulations to the

awardees. Ms Zoe Chiu and Mr Cince Wong, Year 3 and Year 4 students of
BBA (Hons) in Management, delivered their words of thanks on behalf of all 22
recipients to Wang On Properties Limited, and shared how they would make
good use of their scholarships.

Afterwards, staff members of Wang On Properties Limited led the students to
visit the showroom of their new property development project, while sharing
their experiences in property development in Hong Kong. Our students greatly
benefitted from the sharing.

R E R R L HE
BR AR —BEAREIERE
B TIEMAGRRAS - S8 THEE
(5R8) BX-FRBERESRSMMERD
BREE - KER28 22 (5 HRERRTHER
& RO Z e = REEE o
RERHIR - RLMWEBKTRREZ2EET
RMYFERBRNTREEN  YNEZABE
BHERRNER  REMOEERS -

HSUHK Students Received the Second Round of AlA Scholarship Awards

EBREBLEKEE R ARES

The Awards Ceremony of AIA Scholarships

2021/22 F[E [ R 4RE

2021/22 was held on 3 August 2022 to present [AARSTe[el ETES gTIe S0 VA VW) & | JEEEIELE 2022 F 8

awards to the second cohort of recipients, BATYETs S Ceremony
including five HSUHK students.

At the Ceremony, Mr Jacky Chan, AIA Regional
Chief Executive and Group Chief Distribution
Officer, and Co-chairman of the AIA Scholarships
Committee; and Mr Alger Fung, Chief Executive
Officer of AIA Hong Kong and Macau, and
Director of the AIA Foundation, offered their
congratulations to the second batch of 100 AIA
Scholars from ten local partner universities, of
which HSUHK became one in October 2020. On

A3 B817 BHEAT
FHFERE  BRAR
BRBAE -

MEAE T - RFARERIERE
BRWTEREEEED
HRERNARESRE
SR ERRARELL -
BRI R HEERFIAR
HITERIAREESS
SHREEXE MFE=

behalf of her fellow HSUHK scholars, Ms Hitomi A HSUHK scholars take a group photo with the award it 100 iz #EE2 4 3% 157

Leung, Year 1 student of Bachelor of Arts (Hons) presenters.

in Cultural and Creative Industries, shared about BABRBLREREESK

her university life and expressed her gratitude to
AlA and HSUHK for their support.

The AIA Scholarships programme was launched in October 2020 by the AIA
Group, which pledged US$100 million to support 100 local undergraduates
every year over the next several decades. The selected scholars each
receives an award of HK$50,000 every year throughout their undergraduate
studies. Recipients of the scholarships are selected based on their track
records of academic excellence and community service, along with their
needs for financial support to pursue higher education.

21
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Awards Received by Students
DERBIRIR

HSUHK Receives the LUA & LUA Foundation 5-Year Scholarship and

Bursary

EBRERRBRRBZEESHFRYES

HSUHK was one of the four universities
that benefitted from the 5-Year
Scholarship and Bursary Programme
of the Life Underwriters Association
of Hong Kong (LUA) and the LUA
Foundation in August 2022. To support
the universities over the next five years,
LUA and the LUA Foundation donated
a total of HK$2,000,000 to HSUHK and
the three other local universities.

2022

CHEQUE PRESENTATION

FERERESESE
XrEfnd

A Cheque Presentation Ceremony was
held on 19 August 2022. President
Simon S M Ho represented HSUHK to
receive a cheque of HK$500,000 from
Mr Stanley Tse, President of LUA, and
Ms Teresa So, Chairman of the LUA
Foundation. President Ho expressed his gratitude to Mr Tse and Ms So for their
generous donation to HSUHK. He believed that the Scholarship and Bursary
would allow HSUHK students to pursue academic excellence by relieving their
financial burden.

Student Development Activities

BHERREE

HSUHK Summer Academy 2022
BERZEEEER 2022

The 6th HSUHK Summer Academy was successfully held from 16 to 19
August 2022. In view of the ongoing pandemic situation, this year's annual
event continued to be conducted online. Nearly 270 local Secondary 5 and
Secondary 6 students attended a variety of activities hosted via Zoom. They
experienced the unique education model of the University through demo
lectures, online games, group discussions and workshops, which also allowed
them to discover their interests and explore their future paths. Certificates
were presented to all participants upon completion of the event as a token of
appreciation.

22

SMJ&QM 09 - 2022

RE-
FEABGRE RN RENARE
LUA CONVENTION & IDA DAY

LUA & LUAFOUNDATION "5-YEAR SCHOLARSHIP &

A (From left) Mr Stanley Tse, President Simon Ho, and Ms Teresa So.
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Student Development Activities

BERREE

Management League 2021/22

EIRERIEE 2021/22

The Department of Management organised the
second Management League in the summer
of 2022, with a series of fun activities including
a ‘Diversify MGT/HRM/GBM’ sports event, a
photography competition, and a lipstick-making
workshop.

The ‘Diversify MGT/HRM/GBM’ event was
successfully held on 19 August 2022. Participants
formed three teams that represented the
Programmes of Management, Human Resource
Management and Global Business Management
respectively. Under a lively atmosphere, the
participants competed in a series of fun and inspiring
activities that challenged their intelligence, physical
strength and team work. The team representing
the BBA (Hons) in Global Business Management
Programme eventually won the championship for the
second year in a row.

The photography competition, themed ‘Happy
Moment with MGTers/HRMers/GBMers’, received
many entries full of positive energy that demonstrated
the deep friendship and team spirit among students.
One of the photos, named ‘I love MGT’, fully showed
the students’ sense of belonging towards the
Management Programme.

As for the lip balm making workshop on 13 August
2022, an aromatherapist was invited to teach
students to make their own unique lip balms with
organic ingredients. Participating students also
fulfilled their social responsibility by donating part of
their products for charitable purposes.

The Management League is the Department of
Management’s signature annual tradition, which
offers a great opportunity for students from different
years of study and from different Programmmes to
come together and get to know each other before
the start of the new academic year. The Department
looks forward to organising
more exciting activities for
the students next year, and to
seeing alumni join them and
share the joy together.

Professor Jeanne Fu, Head of B> §
the Department of Management,
takes a group photo with the
instructor and the participating
students of the lipstick-making
workshop.
EEBRARTERTEHRE
HAEEREIEHNEMNS
BEEZEEMR o

A Students from the three Programmes of the
Department of Management have much fun with

the faculty members.

EEBR=ERENEREYHERERS -

A Dance instructors host the dancing session.

BRI E S INRE -

A An energy drink sponsor shares rehydration tips

with participants.
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A Finished lip balms donated by the students for
charity purposes.
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lYSL Oral History Project and Community Tour

SR AFERRAMAEMONELIER REE ST

The Institute for Youth Sustainability Leadership (IYSL) is always dedicated to ~ HF #5453 R EMITE Fr— B St =
promoting community engagement to strengthen the connection between the & » fisa KB @MEGEE - FFHE4SE N » =&
University and society. It led three HSUHK students to join the Teen Teen - Life gk &4 302022 1 BZE 6 BHIRT - 21T /A
Stories’ Oral History Project of Kwong Yuen Estate organised by the Shatin WHABHEEE T - SEEERREMT
Emmanuel Community Library Centre and co-organised by IYSL from January to BETBUEY [Teen Teen AlEX] BEMLE Ot

June 2022. FEPIBE o

Kwong Yuen Estate is a public housing estate near the HSUHK campus with y

decades of history. In this project, participating students received training on skills EIRR AT E j(&. B2 #\EEJEB B8 %ZWL%
related to oral history, before conducting in-depth interviews with eight families FESL o TEIRE T - SHREFROMEL Ik
who have experienced the development of this community, and Al - 72‘1%; N B R IR AT [ 3
then wrote stories about the interviewees' lives there. Among s R \MEZKGE - Wt PSR A
the interviewees were elders who have been living at Kwong ERBREKINE - XHEFEE
Yuen Estate for more than 30 years, as well as Siu Lek Yuen BERE 30 ZENESE - thERFE
Village residents who witnessed the Estate’s establishment. EBIRIERE NERER © &35
From the visits, students learnt about the value of mutual care = ;3 553__%3 H T R B4 & 5 Bh S

and connections in a community. BHEE .

Besides, IYSL also organised four community tours in July 2022 - 42 2 B2 OB R AT 9
to enhance the participants’ understanding of the tradition and = RS %E/’bl %g AT ;%?ﬁﬁfj %Eﬁf
culture of Siu Lek Yuen, and their awareness of the biodiversity A Group photo after the completion 23 2022 F 7 13 7T M T Pm AL

of the adjacent Ma Lai Hau Hang. The tours attracted 50 of the community tour. ﬁ%‘% 5] 50 %4‘57(%5&%&
participants comprising HSUHK students and residents living ~ £M&ZmitESREEaR KOORS00 - ﬁEEF'? STARESEN
near HSUHK. B2 o oy EREAE(EM R LA REEE

SEASEMZ RN -

I8 B B 2NE SR X ISR - R
RESEBONMNEEZER  R5TE
EEREG  FARSEEHREERTT -

SEBONNERED  NERITA
HERMELRNE  EEEEL)
RIS INE S 18 B AR R A

§ =
A Introduction of the history of ARER
Kwong Yuen Estate during the

community tour.
EEENRERBPESL

ecology field studies at Ma Lai Hau Hang and designing the
routes for community tours, while also learning the skills of
leading such tours.

Ma Lai Hau Hang is a vibrant ecosystem, and Siu Lek Yuen is
a community with unique history and tales. The tours helped
remind participants to pay more attention to the neglected
human and natural treasures around them.

Campus Visits

R E
Visit by Mrs Cecilia Cheung, Ms Iris Tung and Alumnus Mr Kenneth Leung
RAMEZE » ESFL T RERBREZH

Mrs Cecilia Cheung, the wife of the Chairman of C C Land Holdings
Limited Mr Chung-kiu Cheung, paid a visit to HSUHK on 20 July
2022 with Ms Iris Tung, Executive Director of The Cross-Harbour
(Holdings) Ltd., and Mr Kenneth Leung, Honorary Fellow of
HSUHK. They were warmly received by President Simon S M Ho,
together with Ms Elisa Chan and Ms Alice Chan, Director and Senior
Manager respectively of the Advancement and Alumni Affairs Office.

FRAN B Y R RAAS AR A SR
RAREBLL - BEERAERA
RIITESEERLL UK
ARELBRE T RRBILER
2022 F 7 A20BEzHEKR
BB R & - B[E 2R MR

- REBREMAEREZ LT
During the welcome session, President Ho introduced to the guests 4 Ef;?}”;;fﬁ)!\gi r?“cep(r:::irlje’\:; = AR AT /) H A R o
the University’s latest development, namely the Creative Humanities .

imon Ho, M ilia Ch AETIE
Hub, a five-storey environmentally friendly and sustainability- e o %unrg CodllaCheund et » (IREHZT TEAR
conscious building located on the North Campus. Currently under — Chan. FHEBERE— fE'J A X
construction, it will house a Lecture Theatre, a Gallery, a Multi-  (%#) B4+ - Rxms 5] o EEH E’]%ﬁ%ﬂlgﬁﬁ

Media Editing Lab, and a Multi-Purpose Digital Studio, which will £ AIEXE & » #AREZ PMKE - EERE @ 22— }t
be equipped with a cutting-edge lighting and sound system, and ~ * EEWMztERES2 L - %gﬁi&{%ﬂ—ﬁiﬁgﬁe )an e

facilities for animation, graphics, and video editing and production, in order to ) o ERUSERAT EIEES - I;ﬁ%ﬁm SHEE

foster students’ diversified development. B =R ST AL S I{’Ei Iﬁﬂﬁ B fﬁﬂ =
Afterwards, the guests went on a campus tour to visit the Auditorium, the X%k - LARBIE - BISMEH RERER -
SCOM Cinema and TV Production Centre, the Financial Trading Laboratory, — DA{E#EZ24Z TR ©
The Inspiring, the Sports Hall, Fung Yiu King Hall, and the HSUHK Jockey Club . . . ... N oz g e
Residential Colleges. The guests were impressed by HSUHK's comprehensive ;T\M%ﬁ%@%ﬁ@a : @ﬁfﬁ%ﬁﬁﬁ {iﬁrf&?%—ﬁm
facilities. Eﬁﬁ%f’ﬁ*lb . ir?ﬁ)_&%ié’\%é . Eﬁl@@ CEN
EE)S - BEHE PEKE%@EE%FE N
TEHRMES IR TRZEIR -
SMMM 09 - 2022 24
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Visit by Alumna Ms Kammy Cheung

REEwEZTEIE

Ms Kammy Cheung, Chief Executive Officer of DJM
Medical Instrument GmbH and an alumna of Hang Seng
School of Commerce (HSSC), paid a visit to HSUHK on
26 July 2022. She was warmly received by Dr Tom Fong,

Vice-President (Organisational Development), and Ms =iny N - g
Alice Chan, Senior Manager of the Advancement and FHRRGERD R LR

Alumni Affairs Office. s AEERRZENAIERERIAE
During the fruitful welcome session, Dr Fong introduced A (From left) Dr Tom Fong, Ms Kammy EaEl— [EIE }\XﬁEJ ° BESh -

=B DIM 1T B E TR B E R 2 ERT

(1Bm) MERKRREZLR 2022 F
7 B 26 BRIGFEA  ERERE (#
BERE) AAZBLTNERERK

to Ms Cheung the Creative Humanities Hub, the ~ Cheung, and Ms Alice Chan. ﬁT@iTﬁ_ﬁfl\T BAMSHIEER
University's latest development. Dr Fong also gave () TikRmE EHextr 0 BEEABEE - R 8]
a brief introduction on HSUHK’s different donation =~ %%+ BI8RNETE  EXNERHIRETE

campaigns such as the Erudition Seat Scheme, the Eco-Pledge Campaign, the LA & B 18E ETE -
HSUHK Erudition Professorship Scheme, and the Monthly Donation Scheme. N N _
P y RHLREALBRE - Bl M AR - BAR

Afterwards, a campus tour was arranged for Ms Cheung to visit the M Building, 4@ 83% & « BUaBME=RESIE - INET
the Foundation Wall, the Inspiring, and the Sports Hall, furnishing her with a better A B RIFE - SR+ IM5E T IEERE
understanding of the recent advancement of the University. She also visited g GRS \“’ffﬁﬁ—rﬁﬂ ) %ﬁ@,@:'o
the classroom in which she had classes during her student days, recalling her 'I‘E;(E”\] : ;tm %Eﬁ\:t \?lJ 1% =
beautiful memories back at HSSC. She was impressed by the state-of-the-art = TERMS AN

facilities of HSUHK.

Visit by the Leaders of Hong Kong Young Industrialists Council Ltd.
BEEFEIEXHEEERE

A seven-member delegation from the Hong Kong Young F
Industrialists Council Ltd. (YIC), led by Mr Paul Tai, President

of YIC and alumnus of the Hang Seng School of Commerce,
visited HSUHK on 30 August 2022. President S M Ho and Y A3EmEA o ([AEYRE REIRE
Vice President (Organisational Development) Dr Tom Fong Eilld TR N (%Tﬁﬁgjﬁ) yol ﬂzﬁ-l-éiﬁﬂ,f_%%@
introduced the University’s latest development plans to the . R3¢ JU SRR S0 wﬁlL' - Aiﬂ’rﬁﬁa*ﬁﬁ’]?‘éﬁiﬂ o B2 (P
guests. Later on, the guests were treated to a campus tour SRR )\Z'E’,“” s g* = E% — fg“
to visit the Auditorium, the Foundation Wall and the SCOM 4 Representatives of YIC and 55_51% éA&jT&. 2lahA }?Fm
Cinema and TV Production Centre. HSUHK take a group photo. BAESEEFEE  UREHES

b == TP % i N é '*"E/ L,\ o
The guests were delighted with HSUHK's rapid expansion Eg;?lﬁ%% REAfES FURRRIETRL

and dedication to nurturing young talents. Mr Tai and the other REMEREAERAR  BRE
members of YIC also praised the good working attitudes of HSUHK graduates BEFAA - fEEREMG ek BT EE D
who had worked in their companies. Both parties took the occasion to share {_IEEE]Z/H\ EilED| |Elj($¥$ﬂ’j Eﬁ}lﬂzﬁu g o &
their views on education, vocational skills training, and students’ employment 5 Jrzs i e @ st 2h S - B2 b aetas)| - &4 E‘JE
opportunities, and looked forward to stronger collaboration in the future. et omon= B Y HATE HIA LR A E o

EREFEIXEZRWE (HE) KX
BTt AEERFERRAEE
FEREET 2022 F 8 A 30

i ﬁ * i

Connect with Alma Mater — Help Strengthen a Close-knit Alumni Community

SERRRITHE — BFRIEEE R RS

To keep the HSUHK (including HSSC and HSMC) alumni community abreast of HSUHK's latest news and developments and to
strengthen close-knit relationships within the community, we invite our alumni to support the alumni community by updating your
personal information and helping other unregistered alumni get reconnected with their Aima Mater. Don't forget to check out the
latest HSUHK and alumni events, as well as a wide array of exclusive alumni benefits and privileges on the website: https://aaao.
hsu.edu.hk/en/alumni-affairs.

REAAEERS (BIEEMEEE) RRMHENZMEIRNGHENRER  UREBERAE - BMHBRREN
EHEAER - WiRBHEM AR ECHRREFMBERR - ZHFRRAE © 55818 https://aaao.hsu.edu.hk/en/alumni-affairs
IARF R B R B R REENER - UERREBBES -

Please scan the QR code to fill in the online form to update your information, or pass - re

the QR code to any unregistered alumni in your network. A souvenir will be offered Enquiries &H

as a token of appreciation for those enrolling for the first time or keeping us updated. Tel BE : 3963 5169

ERHAEERE LR EHRCHER - &;ﬁaft;zlumﬂpamrﬁh b= Emall B - alumnighsu.edu.hk
hips/itlyablesps T8 « BEBEMIRS « BRBEAEHARIRTEMEEC SR —
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Personnel Updates

AFRE

We would like to extend our warmest welcome to the new full-time academic and senior administrative staff members who joined the
HSUHK family during July to September 2022, and congratulate colleagues who have taken up new appointments or been promoted
since August 2022.

AN

RIOER

School / Department / Office
2B | BR / FRPY

SBUS

SCOM

SDSC

SHSS

Admin

SBUS

SDSC

SHSS

Newly Joined Staff #MARE

Department of Economics and Finance #&% & 4 BhE2 2
Department of Management ‘&2 £

Department of Marketing f1#£2 %

School of Communication #7237

School of Communication {#%£2kz

School of Communication {#1%£2kx

School of Decision Sciences JRE R} E2 £z

Department of Mathematics, Statistics and Insurance #2 - &ist RIRB 2R
Department of Supply Chain and Information Management {82 [ & &R 2R
Department of Art and Design Z1fz& 5T 5

Department of Art and Design 47 3%+ %

Department of Social Science #t &R1£2 %

Department of Chinese F 3 %

Department of English 253X %

Department of English 23 5

Department of English 283 %

Department of English 283 5

Finance Office 81755

Finance Office BA 7552

Information Technology Services Centre & &l EHZ ARG 0
Information Technology Services Centre & &l EHE ARTES A 0

Academic Staff with New Appointment/Promotion

School / Department / Office
2B | BR / FBPY

Department of Accountancy &&+E2%

Department of Accountancy & &5 %

Department of Economics and Finance 4% & & F22 22

Department of Management &2 £

Department of Mathematics, Statistics and Insurance 282 - #iat R{RIEE R
Department of Supply Chain and Information Management £ 2 & &1l & 12 £3 %
Department of Supply Chain and Information Management {f & & & sl & 1R E2 2
Department of Supply Chain and Information Management £ /&2 & &l &2 £ X
Department of Chinese 32 &

Department of Chinese Ff 3 &

Department of English 28X 5

* New Appointment $7{E#5 —
SBUS: School of Business 2z | SCOM: School of Communication E#E£3 5% | SDSC: School of Decision Sciences SRR FIEEE
SHSS: School of Humanities and Social Science A At &RE2E20r | Admin: Administrative Offices 77X #BFT

Academic Staff /

Senior Administrative Staff
HBAE | BRITBAE

Dr Joe Ng RABZEE 1

Dr Sally Cheung 5&/)NE i+

Dr Fiona Tse #&ZH+

Dr Sobel Chan FRERE M+

Ms Janice Wong &3z 72+

Dr Irina Yu T8+

Professor Wai-sum Chan [R{& #x245%

Dr Yong-zhao Chen Bk &1+

Dr Valerie Tang B8 & 21+

Ms Wan-ki Lo [E=8H 22+

Mr Samuel Adam Swope

Dr Chris Li Z=GMIf#+

Ms Sai-lu Li Z=3§3 22 £

Ms Chloe Leung ik 1a%+

Ms Lucy Liao BZAEE 2+

Ms Pearl Tsui %Kk E) 2+

Dr Kaela Zhang 5REF{EH 1

Mr Johnny Lee Z=fEFF 5o 4

Ms Janet O {fl3E 2z +

Professor Po-choi Wong & 8 81 21%

Mr Delon Wong &% 5

Academic Staff /
Senior Administrative Staff
HEAE | BRITHAS
Dr Tommy Leung 52218+
Dr Johnson Shum 2220 &+
Mr Bosco Yim BREUE 554
Professor Victor Lau ZI1HREHIE
Professor Siu-kai Choy 2 /MEHI% *
Dr Helen Ma S sl #{#+
Ms Elaine Mo E1a#Z +
Dr Jack Wu #ASE&TE+
Mr Chak-man So #RER 54
Dr Sze-wing Kwok ZBzFakiE+
Dr Jay Thomas Parker

L 2022 F 7 AE 9 ANMAERNEZRHERSRITHAL @ WHREH 2022 F 8 Al {EamskETTHIFSE °

Position
B Ar

Assistant Professor B2 1%

Senior Lecturer = 4% &

Assistant Professor B2 1%

Senior Lecturer = 4% :&RD

Lecturer &#Ai

Assistant Professor B2 ##%

Dean and Professor of the School of Decision Sciences SRE RS E R & &3 1%
Assistant Professor BjF2##%

Lecturer A

Lecturer &#Ei

Assistant Professor B2 1%

Assistant Professor B2 ##%

Lecturer &M

Lecturer A

Lecturer 780

Lecturer &#Ai

Lecturer %80

Director of Finance Bff54425

Finance Manager, Financial Planning B 754512 - BA75 R &l
Director of Information Technology & sl EH% 4485

Associate Director of Information Technology & s EH: =455

HBASHES/ BA

Position
B AL

Senior Lecturer = 4% 46
Senior Lecturer f= 4% 5T
Senior Lecturer = 4% T
Professor 24#%

Professor 24#5%

Associate Professor &|##%
Senior Lecturer = 4% :4A
Associate Professor BI##%

Senior Lecturer =& #HT

Associate Professor &##%

Associate Professor &|##%

Information as of 26 Aug 2022. Erudition (The Hang Seng University of Hong Kong Newsletter) is published by the Communications and Public Affairs Office every odd month. If you have any
materials for publication, please send your submission in both English and Chinese (about 200 words each) and 1-2 photos (>1MB, if any) to cpao@hsu.edu.hk via your HSUHK email account.
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More about HSUHK Q 0 The Hang Seng University of Hong Kong
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