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Programme Advantages

B

B Fully utilising the advantages of private universities (such as up-to-date curriculum design, close knit
relationships among stakeholders, and dedicated professors, etc), BBA-HRM is a competitive undergraduate
programme in Hong Kong.
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B BBA-HRM adopts an up-to-date curriculum design that keeps pace with the latest findings in HRM surveys.
According to worldwide HRM consultancy reports, HRM has new roles in the digital age, and acquiring the
knowledge of HRIS is always at an advantage.

BBA-HRMERB A RHHRER  BEANEREEZFNAEER N - REZHKURMEEXRBRRSE - A
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B An understanding of legal environment plays a role in today’s HR professionals, and therefore BBA-HRM
requires students to take Employment Law and Business Law as core modules. Students are also required
to complete an HRM internship, whereby real-life experiences are accumulated.

SESH THEARRREHANEREXIABHLREHFEER - HIltBBA-HRMRAIZ X EEE (ERE) M(AE
EVERZOMAE P EEKANEREENESE EMBBEHKLR -

The dormitory of The Hang Seng University of Hong Kong (HSUHK) is surrounded by green mountains and beautiful environment. Students
can experience the unique Residential Colleges (RC) system and build closer relationships with teachers and peers.
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Curriculum Design
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B  The four-year curriculum design is as follows:

PFERERETLT -

ﬁ GE Elective Business Elective Employment Law Peg%rnT;?\;g.?nd Free Elective
= EREE B REE ) R &
g EE [HES]| (A0S RS E B HEE
=2
o]
'E GE Electi Business Policy Employment MGT Skills Strategic HRM
< ;@%ﬁ%ge and Strategy Relations Development KA DER
o e 7 S BR M R g EfR % EERITER B
o
ﬁ GE Electi Financial HR Information Recruitment and Free Electi
Il ;@éggg?ﬂze Management Systems Selection re;m;;?;ve
w e M ERE ANBEREMES RS B o
L
2
I:E H K Traini d Int hip/
. ong Kong . . raining an nternship
E G% %g;;ze Business Law B“S';;E};‘“"’e Development Project in HRM
ui s EBEEE AREE IR ANBRERED
o
& Eng for Business GE Electi Principles of MGT of Contemp. Organizational
- Communication 2 %?é{lze Marketing BUS Operations Conflict MGT
Il B EARGE R 522 [R32 EREXLETE HEERER
o
z
Putonghua for . ) . Financial I/0 Psychology
e
ﬁ Business l%;%ﬁ?;&? G;%%ig;ze Accounting T B
> RS T e PR B s LRE
o
= Chinese Literature Eng for Academic Probability and Business Human Resource
I Appreciation Purposes Statistics Economics | Management
| HEXERE SIS ERE BRGTE RGBS — ANEBRER
w
5
o Freshman Eng for Effective Perspectives on Business Principles of
E Chinese Communication General Education Economics Il Management
> R—BIX =M EARE BRBEBE HELESE— BB

® The curriculum design is well-balanced between professional and liberal education.

RIZRAHEE RN EHRE 2 RBETE -

Common Core Curriculum
(15 Modules)
HEZLRE

(15 BJt)

Business Education
(11 Modules)
BEHE
(11%Ex)

HRM Specialty
(12 Modules)
ANBREBREZE
(12%&7T)

Free Electives
(2 Modules)
B HEE
(2¥7T)




Professional Connections

HxBE

B Professional connections are vital to HRM students. Here are some examples of professional connections.
EXBMBUHRMAIZ+HEE U TE—LEXBENHF -

B Internship Programmes E & &

Through internship, students not only put theories into practice, but also broaden their horizons and gain
working experience in HRM.

BREER  FEMELERNREER FANCHAETRE  YRSANEREENTHELR -

B Mentorship Programmes E§fizt 2

Mentorship programmes enhance students’ understanding of the real-world, expand their social
networks, and provide advice for personal and career development.

EE AR FAEHREHRNZR - ELMMANERIBPE  XAEAMERZERERES -

B Student Enhancement Programmes 242 7518l

BBA-HRM organises a variety of student enhancement programmes (such as seminars, forums, and
workshops, etc) to link students with practitioners.

BBA-HRMABB BB ARIAFHE (PIINGEEE - I8 - TIEDS) IERSEEREMRER -

B Professional Accreditation ¥

BBA-HRM is endorsed by the Hong Kong Institute of Human Resource Management (HKIHRM).
BBA-HRM students are thus eligible to become HKIHRM Student Member and graduates are eligible to
become HKIHRM Associate Member.
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Hong Kong Institute of Human Resource Management (HKIHRM) President David Li (4th from left) and Vice-President
Lawrence Hung (4th from right) were invited by HSUHK as keynote speakers in a forum in HRM.
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Student Activities
B4 ST E

B Students may participate in a variety of activities with different natures. Here are some examples:
RIS A2ESBEIEMEERES U TR —LPF

New Students Student Association
Orientation Day 2019 Inauguration Ceremony Workshop (3D Printing)
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Firm Visit in Seoul 2019 Joint University Competition
(Amore Pacific) Traditional Food (Seaweed Rice Balls) (Championship of JUOMA)
20198 H LA Making Experience in Seoul 2019 RS

fetmEE (BRFAAFF) 2019 B AR AREREER (KBRS S L ES )

Internship Programme Mentorship Programme Seminar (HR Conference)
BERE Bhhat & E#xg (AEREH

Multi-Generations In The Workg




Academic Team

22 17l [ X

m The academic team is dedicated to teaching, research, and interacting with students.
SMEFEHE  ARARBRELEATHERHE  2F&RA -

Prof CHOW Hau Siu, Irene
AL EHER

BBA (CUHK), MBA & PhD

(Georgia State)

Professor

Head of Department of Management
Programme Director of BBA-MGT

Dr LIAO Yi, Eko

BREL

BIM (NJU), MPhil (LU) & PhD (HKU)
Associate Professor

Dr CHUI Lai Man, Susanna
RESZEL

BA (York), MA (Leicester),

MRES (Exeter) & PhD (Durham)
Assistant Professor

Dr LAW Chiu Ming, Raymond
EERAEL

BBA (USC), MIB (CityU) & DBA (Newcastle)
Senior Lecturer

Dr WANG Yamei, Amy
FTEmEEL

BCom (UBC), MEcon & PhD (HKU)
Lecturer |

Dr LAU Pak Lung, Victor
gmeEE L

BA (NCCU), MSc & PhD (PolyU)
Associate Professor

Associate Head of Department of
Management

Programme Director of BBA-HRM
Associate Programme Director of
BBA-MGT

Dr MAN Wing Yan, Thomas
BRAREL

BSc (Warwick), MA (Reading) & PhD
(PolyU)

Associate Professor

Programme Director of MSc-EM
Director of Wu Jieh Yee Centre for
Innovation and Entrepreneurship

Dr KONG Hao, Kaylee
AFEEL

BBA & PhD (PolyU)

Assistant Professor

Associate Programme Director of
BBA-GBM

Dr LEE Shu Yee, Jenny
THERL

BSc (SLU), MBA (SLU) & PhD (UniSA)
Senior Lecturer

Ms NG Po Kei, Patricia
KREHLZL

BSSc (LU), PGCE (HKU) & MA (HKUST)
Lecturer |

Dr FU Ho Ying, Jeanne
SRy
BSocSc & PhD (HKU)

Associate Professor
Programme Director of BBA-GBM

Dr CHAU So Ling
BAEREL

BA (CityU), MBA (Heriot-Watt),
PGCE (HKU) & DBA (Newcastle)
Assistant Professor

Dr WONG Yuen Shan, Noel
EHHE L

BSSc, MPhil & PhD (CUHK)
Assistant Professor

Dr Leung Miu Yee, Cathy

R EEL

BA(Hull), PGDP (Leicester) & EdD (Bristol)
Senior Lecturer

Ms WONG Yin Yee, Jody
ITEEzE

BBA(PolyU), MPhil(CityU) & PhD
Candidate (UNSW)

Lecturer |

Associate Programme Director of
BBA-HRM

B Examples of trade books about business management authored by the academic team.
BMEGRESEHRCEEEERENMTF -
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Career Development

EXERE

B Morgan McKinley (MM) and Michael Page (MP) listed HRM job positions and corresponding salaries in
Hong Kong, which can be used as a reference for students' career development.

ERBFUYNASHESIEEBANEREETERUMEEEFE  ERBEERERNZE -

HRM JOB POSITION
ANBRREE TR

COMMERCE AND INDUSTRY I &7
APAC Head of HR SEARBANEREE -
Regional HR Director [& 15 A /714 R4 8 -

HRVP /Head A N&REIBE/TE 120,000+

HR Director A B RBES 76,000 - 120,000
Senior HR Manager =& A 1 & RIS 60,000 - 76,000
HR Manager A 71& RS 43,000 - 60,000
Assistant HR Manager A J1&RBNIZ4CE 35,000 - 43,000
HR Senior Officer ATEREHRET 28,000 - 35,000
HR Officer / Assistant A J1&RE£/Bh2 15,000 - 28,000
Talent Acquisition Head / Director A 1RE T & /488 76,000+
Talent Acquisition / Recruitment Manager A H5/BEE 4S8 43,000 - 76,000
Talent Acquisition Specialist A7 HBEHER 23,000 - 43,000
Recruiter HBEEE -
Organisational Development Head 445 E & 76,000 - 120,000
Talent Development / Learning and Development Director A7 3R /E28 M3 R 4R 8 63,000 - 120,000
Learning and Development Training Manager £33 R L HI&1E 43,000 - 63,000
Learning and Development Assistant Training Manager E23% F1%% & BhI2 12 31K 12 32,000 - 43,000
Learning and Development Senior Officer Z2E % E AT 28,000 - 32,000
Learning and Development Officer 2B MZRE F{T 16,000 - 28,000
HRIS Manager A TEREMRALIE -
Compensation and Benefits Director % Bi{@F|42E5 70,000 - 90,000
Compensation and Benefits Manager 3 Bi{1& 4812 40,000 - 70,000
Compensation and Benefits Assistant Manager ¥7Ei1& 7 BhIR &2 28,000 - 40,000
Compensation and Benefits Specialist HEffEFIHR 21,000 - 28,000

FINANCIAL AND PROFESSIONAL SERVICES &Rl S# R %
HR SeniorVP A W& R & EIEE, =
HRVP AN EREIEE &

HR Director / Head A W& R#E/X & 130,000+

HR Manager / HR Business Partner A W& RKIB/ AN B REBBH 66,000 - 130,000
Associate / Assistant HR Manager A& RE!/BIREHE 32,000 - 54,000
HR Officer / Assistant A & RE(T/BhIE 18,000 - 25,000
Talent Acquisition Head / Director Tn KB A NEREE 115,000+

Talent Acquisition / Recruitment Manager A 5/ 4RHE &8 50,000 - 110,000
Talent Acquisition Specialist A7 HHEHR 30,000 - 50,000
Talent Acquisition Coordinator A4 BE & 20,000 - 30,000

Campus Recruiter XERIEZE E
Recruiter HHI28 .

Organisational Development Head #B4%E L& 125,000+
Talent Development / Organisational Development Director A 2% /404538 R 4R EE 125,000+
Learning and Development Manager %3¢ E &8 70,000 - 125,000
Learning and Development Specialist £2B M3 EHR 50,000 - 70,000
Learning and Development Officer / Coordinator 2E M E X 1T/5iE 20,000 - 28,000

Training Manager 1534838 -
HRIS Manager A TEREMRFLE =

Compensation and Benefits Head / Director #ENEH = & /4885 120,000+

Compensation and Benefits Manager B3 4812 40,000 - 80,000
Compensation and Benefits Specialist #BEFBEXR 28,000 - 40,000
Compensation and Benefits Officer / Coordinator #Ei&EF| =T/ 41% 15,000 - 28,000
Payroll Manager T & #812 40,000 - 60,000
Payroll Specialist TEBHXK 25,000 - 34,000
Global Mobility Manager % Bki7Eh4EiE 75,000 - 105,000
Global Mobility Specialist ZIKREIER 40,000 - 62,000

Shared Service / HR Operations Manager Z RIS/ A &R L ELKIE 45,000 - 80,000

SALARY (HK$ PER MONTH) %#$ (S A#E%)

125,000 - 183,333
108,333 - 141,667

75,000 - 116,667
37,500 - 66,667
30,000 - 40,000
15,000 - 33,333
70,000 - 100,000
40,000 - 54,167
25,000 - 50,000
41,667 - 58,333

40,000 - 70,833
83,333 - 125,000
40,000 - 58,333

125,000 - 183,333
100,000 - 125,000
75,000 - 108,333
50,000 - 75,000
35,000 - 45,000
20,000 - 35,000
83,333 - 133,333
50,000 - 83,333

50,000 - 100,000
29,167 - 62,500
83,333 - 108,333
83,333 - 108,333

50,000 - 66,667
50,000 - 66,667
75,000 - 108,333
50,000 - 75,000



ENQUIRIES
B

For any enquiries about the programme, please contact the Department of Management.
MEEMAREIREZEH  BUOMEERSER -

Tel E5E 1 3963-5342/3963-5565/3963-5566

Email & : mgt@hsu.edu.hk

Website #48  : https://goo.gl/2tyFt9

Address #iF  : Hang Shin Link, Siu Lek Yuen, Shatin, NT
MADHNERITER

In case of any discrepancy between the English and Chinese versions of the contents of this pamphlet,
the English version shall prevail.

AREENMABTANEXRANSLE - AXENERZE o

The Hang Seng University of Hong Kong is incorporated in Hong Kong with limited liability by guarantee.
EREERER —RINBBTME L ZERERAT] -

Information updated as of April 2020.
BHEENEIE2020F4H -

QF Level: 5
QR Registration No.: 18/000843/L5
Registration Validity Period: 08/11/2018 to 31/08/2021
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