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Programme Advantages
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B Fully utilising the advantages of private universities (such as up-to-date curriculum design, close knit
relationships among stakeholders, and dedicated professors, etc), BBA-HRM is a competitive undergraduate
programme in Hong Kong.
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B BBA-HRM adopts an up-to-date curriculum design that keeps pace with the latest findings in HRM surveys.
According to worldwide HRM consultancy reports, HRM has new roles in the digital age, and acquiring the
knowledge of HRIS is always at an advantage.
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B An understanding of legal environment plays a role in today’s HR professionals, and therefore BBA-HRM

requires students to take Employment Law and Business Law as core modules. Students are also required
to complete an HRM internship, whereby real-life experiences are accumulated.
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The dormitory of The Hang Seng University of Hong Kong (HSUHK) is surrounded by green mountains and has a beautiful environment.
Students can experience the unique Residential Colleges (RC) system and build closer relationships with teachers and peers.
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Curriculum Design
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B The four-year curriculum design is as follows:
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B The curriculum design is well balanced between professional and liberal education.
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Common Core Curriculum

(15 Modules)
HEZ O RIEZ
(15 B71T)

Business Education
(11 Modules)
BEHE
(11%71)

HRM Specialty
(12 Modules)
ANEREREE
(1287T)

Free Electives
(2 Modules)
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Professional Connections I HKIHRM
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B Professional connections are vital to HRM students. Here are some examples of professional connections.
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B Internship Programmes & & i+

Through internship, students not only put theories into practice, but also broaden their horizons and gain
working experience in HRM.
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B Mentorship Programmes ZE izt

Mentorship programmes enhance students’ understanding of the real-world, expand their social
networks, and provide advice for personal and career development.
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® Student Enhancement Programmes 24 {2 7 51 &l

BBA-HRM organises a variety of student enhancement programmes (such as seminars, forums, and
workshops, etc) to link students with practitioners.
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B Professional Accreditation ¥

BBA-HRM is endorsed by the Hong Kong Institute of Human Resource Management (HKIHRM).
BBA-HRM students are thus eligible to become HKIHRM Student Member and graduates are eligible to
become HKIHRM Associate Member.
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MGT Venue

Hong Kong Institute of Human Resource Management (HKIHRM) President David Li (4th from left) and Vice-President
Lawrence Hung (4th from right) were invited by HSUHK as keynote speakers in a forum in HRM.
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Student Activities
B4 E

B Students may participate in a variety of activities with different natures. Here are some examples:
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New Students Student Association
Orientation Day 2018 Inauguration Ceremony Workshop (3D Printing)
2018 A # B B4 RSB EE TE45 (3D 4TED)

Firm Visit in Okinawa 2018 Ecological Study in Okinawa Joint University Competition
(Orion Beer Factory) 2018 (Sea Grapes Farm) (Championship of JUOMA)
2018 H AN AR X2 R 2018 A AN A REE R R LB
(BB AR TIS) (BREEES) (REBRTISRE L ESE)

Internship Programme Mentorship Programme Seminar (HR Conference 2018)
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Academic Team

22 ity [

B The academic team is dedicated to teaching, research, and interacting with students.
BMERAEHE MRUARREBLEEHESFE @ 2EEA

Prof CHOW Hau Siu, Irene
B RHE

BBA (CUHK), MBA &

PhD (Georgia State)

Professor

Head of Department of
Management

Programme Director of BBA-MGT

Dr MAN Wing Yan, Thomas
BRREL

BSc (Warwick), MA (Reading) &

PhD (PolyU)

Associate Professor

Programme Director of MSc-EM
Director of Wu Jieh Yee Centre for
Innovation and Entrepreneurship

Dr KONG Hao, Kaylee

FEEL

BBA & PhD (PolyU)
Assistant Professor

Dr LEUNG Miu Yee, Cathy
RpEEE
BA (Hull), PGDP (Leicester) &

EdD (Bristol)
Senior Lecturer

Ms WONG Yin Yee, Jody
FTEELZL

BBA (PolyU), MPhil (CityU) &
PhD Candidate (UNSW)

Lecturer |

Associate Programme Director of
BBA-HRM

Dr LAU Pak Lung, Victor
ZlmeeE L

BA (NCCU), MSc & PhD (PolyU)
Associate Professor

Associate Head of Department of
Management

Programme Director of BBA-HRM

Associate Programme Director of
BBA-MGT

Dr CHAU So Ling
AEREL

BA (CityU), MBA (Heriot-Watt),
PGCE (HKU) & DBA (Newcastle)
Assistant Professor

Dr LIAO Yi, Eko
BREL

BIM (NJU), MPhil (LU) & PhD (HKU)
Assistant Professor

Dr WANG Yamei, Amy

FomEEE

BCom (UBC), MEcon & PhD (HKU)
Lecturer |

Dr FU Ho Ying, Jeanne
Sl

BSocSc & PhD (HKU)
Associate Professor

Dr CHUI Lai Man, Susanna
KREBEEZEL
BA (York), MA (Leicester),

MRES (Exeter) & PhD (Durham)
Assistant Professor

Dr LAW Chiu Ming, Raymond
EEPEL

BBA (USC), MIB (CityU) &
DBA (Newcastle)
Senior Lecturer

Ms NG Po Kei, Patricia
RE#HL L

BSSc (LU), PGCE (HKU) &
MA (HKUST)
Lecturer |

B Examples of trade books about business management authored by the academic team.
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Career Development
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B Morgan McKinley (MM) and Michael Page (MP) listed HRM job positions and corresponding salaries in
Hong Kong in 2017, used as a reference for students’ career development.

ERBBUIASHEEINR2017FFEBEANEREEBUMBES©  THEREFEERNZE -

HRM JOB POSITION SALARY (HK$ PER MONTH) %< (&8 H®%)

ANEREE T/ER{L MM MP

COMMERCE AND INDUSTRY TI®E#

APAC Head of HR T2 K@ A N EREE

125,000 - 183,333

Regional HR Director @15 A 77 & JR42 85

108,333 - 141,667

HRVP /Head ANEREIEE/EE

120,000+

HR Director A J1&R#AES

76,000 - 120,000

75,000 - 116,667

Senior HR Manager =% A /18 REIE

60,000 - 76,000

HR Manager A J1&RACIE

43,000 - 60,000

37,500 - 66,667

Assistant HR Manager A 71 & /RBNIEAEIE

35,000 - 43,000

30,000 - 40,000

HR Senior Officer A TERE A ET

28,000 - 35,000

HR Officer / Assistant A &R (E/8hiE

15,000 - 28,000

15,000 - 33,333

Talent Acquisition Head / Director A RS & /4885

76,000+

70,000 - 100,000

Talent Acquisition / Recruitment Manager A fR5/$RHE L8

43,000 - 76,000

40,000 - 54,167

Talent Acquisition Specialist A FHHEHR

23,000 - 43,000

Recruiter BIE 8

25,000 - 50,000

Organisational Development Head #%43 R &

76,000 - 120,000

Talent Development / Learning and Development Director A A ZfE /25 M2 E

63,000 - 120,000

Learning and Development Training Manager 23 I 3% & 1% | 4¢ 2

43,000 - 63,000

41,667 - 58,333

Learning and Development Assistant Training Manager £& 88 B2 155

32,000 - 43,000

Learning and Development Senior Officer 2% M & =4k =T

28,000 - 32,000

Learning and Development Officer £ F1Z5[E 1T

16,000 - 28,000

HRIS Manager A JJERE R F4EIR

40,000 - 70,833

Compensation and Benefits Director 242 &5

70,000 - 90,000

83,333 - 125,000

Compensation and Benefits Manager % Fl{1& /4L 12

40,000 - 70,000

40,000 - 58,333

Compensation and Benefits Assistant Manager ¥ i@ T BhIE 4L I8

28,000 - 40,000

Compensation and Benefits Specialist B2 &R

21,000 - 28,000

FINANCIAL AND PROFESSIONAL SERVICES & @iRkE¥#RiE%

HR SeniorVP A W& R =R EIEH,

125,000 - 183,333

HRVP AN EREIEE,

100,000 - 125,000

HR Director / Head A W& R#E/T&

130,000+

75,000 - 108,333

HR Manager / HR Business Partner A J&REIR/ A B REMK B

66,000 - 130,000

50,000 - 75,000

Associate / Assistant HR Manager A J1& R/ BhI2 4838

32,000 - 54,000

35,000 - 45,000

HR Officer / Assistant A &R £/ Bh3E

18,000 - 25,000

20,000 - 35,000

Talent Acquisition Head / Director Z5 KB A HERTE

115,000+

83,333 - 133,333

Talent Acquisition / Recruitment Manager AT 1BE/BiissE

50,000 - 110,000

50,000 - 83,333

Talent Acquisition Specialist A7 &=

30,000 - 50,000

Talent Acquisition Coordlnator )\T%%NL?

20,000 - 30,000

Campus Recruiter 7% [EEE

50,000 - 100,000

Recruiter BIZ 8

29,167 - 62,500

Organisational Development Head 443 RE &

125,000+

83,333 - 108,333

Talent Development / Organisational Development Director A A 2 /4B 4535

125,000+

83,333 - 108,333

Learning and Development Manager 2% 18 & (&%

70,000 - 125,000

Learning and Development Specialist £ flZRE HR

50,000 - 70,000

Learning and Development Officer / Coordinator 2% M2 E £(T/ 4 &

20,000 - 28,000

Training Manager 2 3/|[4831%

50,000 - 66,667

HRIS Manager A J7ERENRFLIE

50,000 - 66,667

Compensation and Benefits Head / Director i@ #I| £ & /4285

120,000+

75,000 - 108,333

Compensation and Benefits Manager % Bi{8 4812

40,000 - 80,000

50,000 - 75,000

Compensation and Benefits Specialist #7Bi&FI|5H %

28,000 - 40,000

Compensation and Benefits Officer / Coordinator #rBi1& = (T/4t%

15,000 - 28,000

Payroll Manager I;éf%&?@

40,000 - 60,000

Payroll Specialist T &=

25,000 - 34,000

Global Mobility Manager %ﬁm@iﬂ‘“

75,000 - 105,000

Global Mobility Specialist &R HR

40,000 - 62,000

Shared Service / HR Operations Manager = fR#%/A 1 & R& @GR

45,000 - 80,000




ENQUIRIES
&

For any enquiries about the programme, please contact the Department of Management.
MEEMANREIREZER @ BUIBMBERESER -

Tel E5E : 3963-5342/3963-5565

Email = & : mgt@hsu.edu.hk

Website 448  : https://goo.gl/2tyFt9

Address #ilE  : Hang Shin Link, Siu Lek Yuen, Shatin, NT
HADHNERITER

In case of any discrepancy between the English and Chinese versions of the contents of this pamphlet,
the English version shall prevail.
KRBT ABNRRARBE » PEREHSE -

The Hang Seng University of Hong Kong is incorporated in Hong Kong with limited liability by guarantee.
EREERER—RBINEBIMK L2 ERBRATR -

Information updated as of January 2019.
BAERENZE2019F14 -




