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Family Business Governance:

Issues and Challenges
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Professor Simon Shun-Man Ho is the Vice Rector
(Academic Affairs) at the University of Macau.
Professor Ho is an internationally known expert

and columnist on corporate governance and |

assisted international organizations including
the United Nation Conference on Trade and

Development (UNCTAD) and the World Bank in |

developing the related guidelines. In recogni-
tion of his contributions to the field of corporate
governance and corporate social responsibil-
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